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Nedrordrefsabaccess¥o Wo-Fikahd WtBet in the
mb&ern(w&rldBhees Sh&%yed t86BvSy businesses
opehtd RERyardlesdof lotiabor time zone, it is
BagerditandPer t¢(dolidbctate wikh fibammates and
co-%orfers in todags V&% This(technological
8vhlutio& has &S d eBery fdbet d¥oorganizations
from start{u® to lar§e cor@ofations. As a result,
Bty STV meit$LED PteadB around the
wobr&l Ba&e habldo$elipe Beir fréteg to align with
188s® &hnGes BbkeP the(r 8hployeds up to date.
ReadilyfadéPssitidsrdnitg HB$I$&aoBe even more
impé&ttantlas infdtmétion in t¢day's §(orld is typically
avgilédle at W fingertip%o T@s$ay & &Be with the
ties&this Halbng hasdmoved from¥dre traditional
Be&hods to 4 digitabfdrdst stodmfployees can have
&8 rB(Svant Mormaeon &Pe exdt HWkSof need.

& e &i$cPa8h &/ ESB%#edonBmero % rguddnts&$adebabout e/ &V providihg e-learning for a glo*

work$ore Uver infdrucidrYded trainin@pit is(impdtban&tRds$ &ist&aglsi&ihge method through which

S{BVbivg is gHIN. TB&eFors, we adk Yo thi A resNen:ahs Nr NS EGBIZNg sV aBe go Bild@rrelying

HedldR1d Vst SHdtOINL Rbvectidia6 M3 s it AeDes<tid\Ndi2isleOy b HGeiN ey | Md A dleb2 H Arour MisikeBis *0 IM76 N<9/e6 29
{@a8 fhidey Bl ANGeot Mib. M<e)

Microgdbt, PéwerPoing f86 gooditgas®n, % cobtmBy Wbefdbn WwaBkifg(@ndedoments. With a low learning
cupv& easd alicesUbility, @ d rdaltipld @ugins vailaple, Bt is $ gBeat to to use to create captivating
Bb¥ntafiong. Its Popul&itPd evideh§ a$ thB(e {(c%ure\brBMonoflbsenFafibons being made on
P@nefloint a&Pss(the&oid #othPovedpinst&F IMEPWT thiase (rdseBtations will be used by L&D
i®ams ac8dsg the glokefor tradhirg BB Pdses &hut hefetie&she cBtch&B $he purpose of these
cBeBUntafions o Prdside ifkormabion $rPpbke a staberdedkPr i$ to Uver &ffective training with
posBi® #aPhing cbiicdmes?HSif is merely f&b provibling BFordation, prei$eniifg data, or a project plan
&8Py s, PAnetooint is a food togl for this. BUS,Ibit is($ trSBnbni® ok 1% nPde learners, increase
1&&ir Ko Bed gebtdetiofparbn{Sctidarnlity dbje&i%esbitien pe(hkps it wbuld & good to reconsider
&is B&hod®gf $lelivery.

Bt uStrbestBy RSP thdadBariages &dBlisgdBanféges of PowerPoint.



PowerPoint Presentations

Tori{Oel MBI ersaid (fHe 'Sittatio)® I WhiIQRPOWErPOint < 'an €ff&ctiya-Yool, and the times it may not be
b6t We Will'dive inty thie "'advarifagles(and disadyéhtages of the tool as a whole.

Bdlyan®ages

UsdDSricdsy

THiY i8)on) &fl (RE*ME$) Edmmon reasons
why PHWErPdin¥a(sed&i(is@asy to use
dngl!&aky' to avigale,&hich is why so
sy sEptect (B Ib) Bk acits{SMEs) and
bEEhFrofessiond] IOVEo use it.

CMate dndEMdurpose

Therebare Million3®f'PodrPoint decks

s d)edS(Bryikbrs dnd SMEs)which have
a huge"émaéun} of'khpydsedge in them.
Thigde" agriicke(rurfa®)t $bd)repurposed
WitHou muBh(eH6rf 36 9))itdbther needs.

Basi@ [@Pelof infebactivity

Th®rebare)a fdw)stif)b(Interactive
et thatgdiIsb B¢orfforated into
PI$/StPoB) ) €<adtaticht. This can
Il & dFoEtligk} XS r+eNden basic
atiridtior(s that" (@It (ibute to the
¥ngayement)F)$oearner.

Brca@ Pisy 40 2@ oty

Altost #FbiBbute(s! hafebjhis software
INgta)lea. Hende! )tli& €agy )t access
fom" "8nyShérésat"any t(H&!98d transfer
fileg 18 GIBthEn O$niutér Jo continue
witking Ofdater.

HsMb?aEEe?2|

PJ%/EPO)t offe(s b great deal of
DORIII& ¢ Hakebat(ractive and
HrAnSld)yaiz &0l Edntad)t Wirh predefined
Jesip$ ssete)$) ereRya variety of
l#Shst iaded, Bh@ tnvar graphics to

EnhahCe theBigagement of the
aupiitbce.

PrinBn§ 2f Aahi+-outs

PJ$/EtPO)T Offda(s tiehddtioh to print out
ROFs 6} tHe e RIb&( & Marticipants
fo Uge to folloW aléie( in #face-to-face
HaisSibn: Additidplak#riotesLan also be

pHSly gdded PSHE OBecetier to assist
¢fy®rs in féllowikg along.
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Ypldating

B is edsy to change and update the
content of ZslideYThis can be done
guig¢kly to suit the needs of the learner.
Weveragiag existing knowledge and
Keingyable to updateTt quickly in-house

is also at8st-effective process.

With these points in mind, let us look at the disadvantages of PowerPoint. We will review these while

considering the goal of helping learners retain knowledge and improving learning outcomes.

Disadvdntages

244 smphA8HEdmMdlicated

The defalilt styleYof using bullets or
phrases can make the content either too
simplified argines (boring) or too
complék to be camprehended. It
r&équires a presenter to piece it together
toYoecome meaningful.

EDYendGofAbdsidn Ad3irol:

PowerPoint does|ndt provide any way
through which veérsions can be
maintained and tracked. This limitation
can $howball into confusion when there
are updaYes to be made and it is unclear
what ne&ds to be changed and what is
the original aentent.

Page 4 - PowerPoint Presentations

Useh mhandgement

As a desktop tool, PowerPoint cannot
#ford to have multiple authors and
admins working simultaneously on the
applicagon. Additidhally, the absence of
access rights can make it tedious for
admins to]identify and manage the users.

2e€h glilcHes

Authors, trainers, and learners alike can
facd Hifficulties with the display or
Hyperlinking. SoMetimes, embedded
video or audio nhight not play as
expected. Moreover, the option to
incorpdrate hyperlink$ remains a clumsy
option, edpecially when learners must
repedtedlyyswitch back and forth.
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E-learning

Hirgbadd/foleDD &, 30 11§ I AEoAEPBEY Llear RowkrPoint i fokke-lektkBihg.&-learning broadly
(a3 ledrninl GRS bt cahHrouGh c1d8i{pA4i2 MetBai & plcdlg, i Bl ibterddb ol Htranet.

I 8B 015t88bh &y Vihds) b &rQxHeQifohl g Hesigned30 ealble afd ethif@wer learners. It
dniBr@ca$ $4dSnJliébiihgland,ddltiobdsEntalie&n <, To) e aloeftel ide/Bao o df the common
8falsd$sild-|8ardidtdR A5 AP d(tabt1b GnBkrsTint B B a)5 dfsGMe kl5Tdn’ 134 arsddét with
e&leddii$y:

@é IPioZe w9h0.1AGdIrSUeSratibhtbniaPh&cCratic& | ebddifd nded. Bnibliffedehbhativation
&\()& Tha\Gikki)4g 48D €& hded30) b lg i e8 S chte& Hikhd&ofledrriers,bnd meet
%0 20460 \8.8/hé <Pthe\bbars ods), 75"

eé E8&h dealnexd@iRoe TatdiG Bb B 6r7e AACA B RETheYefdre2itlB AT @GrtBrt dr. Bl i5idhd 1% 5
hethdOH6£i46; B Idbirebeb id i 4n dRBALThIeMT sdR&nt, €\ Bl e’ frdm losi J 41&aTo, (
& BRey w801 59 nGAG Bd)o\beshed &&I|&EoTestdrcbiol He8Ysuth bs $ 6 ghdd E8ting.

@5 lTod(rtdn L o5orolidie &ealnat <¢B%ore$b6dar fed@529I5%AB &48i540e AnAGLSABIENE 20T
8%y BdnBolicte TAEKIVTHIE BNVEry cEEABRRS koeBybE54C Batdd 4 (E¥%mh H5dtmbf their
PEFéss.

WBRGBEAE kisy ptIBTE 41 rtAlD 18156 Tk abB¥adCabfad@s ind B dsHAdeRof BH&Aming.

Aélvanfiages

E&leddli®%as alafye, repdridié 1I854ric&dbdfig s t&3B, &dtirs, bnd Mb&&es Bat o &7 bs (sdd to meet
8% ,sp 8418 dein@nts(dF, renddi41ididng8BEISAEGHEYs thd (6540 W tikeddl$Arning, proposed by
Ri804rd Ma2ehnARInBAS0HIE 596 si GG tHE ;e &inihdlI$r8ldcED <" The, o8l £/nbboh& 15 J&MEY.
Haiiidd $2ybals& AcBibde@® gty |Sarnidd $668 )@5.fHoW s && of 5Bl Zc B ?>Leh 65 1ake Baldser
&K,



Migh levahot codhiliveTntéractivity

A Dijh,levBl &HYOgnitHS, eflgagement is
egsilwachieNed, wigh/th€)indorporation of
inté&Ot\ve ¢antent A,BighGegree of

It &O1)(ity iBre-19@ning i primarily
aZhjevid in tWo ways:

 Ifie&gtion hrodgh onscreen
elerheris sé&chtas dlick, hotlinks,
mougeover$, and drag and drop.

- Ifie&gtioh Yitk the( céntent such as
gaphified €lemé&ni§ branching
earidy, 6tgr$te)ling, simulations,
fillMps, Puizze& and Lase studies.

Conmbin(n§,bath these methods in a
didqd8ic way maké&s ledrning both fun
andfsBfiging.

Finttionality To Bocalize Content

With(the, uBe pEbYilt-infols or the
abliity to ilpof? dad eyplort files in the
a(thBitg i&a|, E&nten)&an be quickly
|Bcalized 1) 6uit/ thieSraining
fedfuirémenits,ib diffgredt/locations for a
§ebigraphically,div@rge workforce.

HeXbility in learning pathé

Lebrhé&s &an,dhdlose the{r own path with
the pidilify to mow¥,arolnd freely within
th&coburse. GV Jdafners fIEXibi)ity) in
séch a &ay@@n oftell help$heir learning
and kn®wledpe retention.

Continuity in learning

Bdearh)riy(too)s Will&ypi¢ally (rack the
pxint aj&vhich d |€arider &k Gps. Therefore,
when hey&d)iq cdnidhue learning, they
do(not havke (fabaci@rack to figure out
whdre they fidisl®d. This gives a sense
&f &optiyuiry(in tHe BaPnidglexperience.

$calability

s} if(pbridtlyl $Hl&arhi6y content is
salaplé€.)lt,is €asy to @dd new authors
and learngl, gigtrute the courses, and
&hdhde the dontgnt &,needed. The
p&cass is(made fo be simple and
seamless,&o/nefv courses can be made

availgb&quickly.

febility t&) giVetfeégdback

COntinuog )qunlitadive feedback is
provided By sk artifiBakintelligence
andl peJsonalefl messages that can be
proyided Within,thd medules. This will
help to keed the (E&rner on track and
prey€nt Ghed forh(gomg off task.

P®madte colldborative learning

Zhe faribué&ungfionalifies and tools
availglle fdr &-)&nk)g f4cilitate and
make cdll@bqra)ite [@4/Bing an integral
odri0df the kebir8ing ,ecbéystem. It can
In&feasS dngégéder(t(thfoughout their
experiences.
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Bh AV dn o | IS iHR S Y #Y e s

Every learner iNis‘a unique way of
learning and retainingRinformation. Being
able to dustonvize the journey of each
learner &an make the information more
meaningful and provide better learning

outcomes.

4901 v Yal cbhtrol

E-learnidg oMerBa quick and smooth
Wway to ensure that the updated content
reaches theMearner with minimum
turn-arourd time. With e-learning,
version control can be easily achieved.
Not only is it possible to automatically
update content, But it also shows the
éxact areas that the content was
changed.

Ue#ul 11965996

Bt is crucial to collect insitghts as to how
a particular course ig performing. Is it
engaginglenough? Are the learners
completing the course in optimal time?
Which areas of content are learners are
staying in lorfger and which areas are
theyskipping? This collection and
analysis of datdhelps to keep the course
relevant to learr&rs and make future

improvements.

Page 8 - E-learning

A:001 acHU%WIATHY 1

Ih today's world, learners need to
access the modules on the go.
E-learning courses can be made
available on respohsive screens which
are device-aghoBtic and quick to load.

SbhireH#n\9# 8#%8tign

The design of e-learning modules is
oftenllbacked by sound technological
designs which are digital manifestations
of developmental psychology and
cognitive neuroscienbes. This is unlike
th&PowerPoint presBntation decks,
Which are created to transmit bits of
information by the presenter.

&U6%H#YYPHLNd 1O 211'H9%

Through the various levels of interactivity
incorporated in the course, is it easy to
assess the progress of learners. These
reports are often presented at the end
of the course by consolidating data
points to generate a grade or
certification. This data can also be used
for the administrators to assess the

learner.

BroadlyBpedking, e-I#arning chedks nfo$t &f thé same boxes as PowerPoint when discussing the
advantages. It is imporfant to note, howevér, thdt thére are quite a few areas where e-learning
outshinés PowerPoint and provides a solution to its disadvantages.
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Pia@r@zes@CAE

Like any system, e-learning can also come with some downsides. As opposed to PowerPoint, however,

this list is quite limited:

O=<AM=A< ld=FAL<B>B=G blIsE<M@B=<E

Ene %f théofew apparent downsides to
e-learning is the Bnitation of network
speed while creating or accessing a

course.

OVAM EALAL<BI IS hissAs< {BALAE

A badly planned instrdétional design of
the module can have huge
repercussions on the learning
experience. It can demotivate learners
and prevét them from completing the

module in the desired manner.

O=@DAwWe @<A<AE<B=C

I%4he modules are %ot tested for every
user case, then it can %ad to a lot of
navigation, tracking, reporting, and

access issues.

pA@Ki B=E<MohsBl=@4 DAEBC=

A badly planned instrdétional design of
the module can have huge
repercussions on the learning
experience. It can demotivate learners
and prevéit them from completing the

module in the desired manner.

It is amply &tear, after c8mparirtg the features ofBowerPoint and e-learning for remote and
asynchronous learnind¥dhat PowerPoint falls on the wayside. With employees across geographies, time
Zones, or even diffésent floors of the same building, it is important to provide training that employees

can do online and in their own time, pace, and place.

Page 9 - E-learning
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UbEOEF 3
Ritke ThORBGhECHbice

Many organizations took their first step in shifting to digital learning by simply sharing PowerPoint
presentations with employees that were intended to be instructor led. In the rush for an online
presence, it was forgotten that PowerPoint is not the right tool for training and will not provide the
desired results and return. As a result, e-learning emerges as the obvious choice to achieve the best

learning outcomes.

fhere are many authoring tools available that cén be used to create e-learning. They all include several
features that can be used to develop highly engaging and interactive e-learning course content.
While it is most likely the right decision to use an e-learning authoring tool to create your content, it is

important to choose the right one for your organization.

SoftwareXs a SetviXd (SaaS) based authoring tools &e the top contender in today's market because of
the co-authoring and collaborative thanner of content creation. They are typically not only
cos?-efficient and low maintenance, but also have a very short turnaround time for course creation.
BPasygenerator iXoXe such SaaS based authoring tdbl that is an easy to use and cost-effective
solution. It leverages HeQ@oxEIFY It ERpIGydé-denthi®d Learning (EGL) to allow anyone to create
high-quality training course content with"interactive elements such as quizzes, templates, and

hot-spots that contribute to the overall learning experience as well as tracking and report-generation.

If you are looking 2gbleverage EGL, you might find that your department needs a new tool to support
theleff¢rt. While there are many optichs available, it candoe difficult to select the right one. Here are

three things t¢ consider:

~—Fbcus on usability and have a low learning curve as your 2jlain criteria when selecting tools for EGL.
|deally,fyou’ll find something that can be seamlegsly embedded into your organization’s existing
infrastructure, such abybur company LMS, rather than a complex tool made for instructional
designers.

«Frsure that you choose an authoring tool with adequate resources for onboarding new users.
|deally, the toolshould offer support and instructionabmaterial to new users whenever needed.

~—Choose a tool that allows you to capture youdbrand iZlentity in a template. That way, SMEs can
easily create courses and focus on the content without having the worry about the brand elements.

Additionally, if brand elements change, courses can be updated at mass rather than individually.

Page 10 - Make The Right Choice
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Wakin'g-TB*Ua$ition

Aslati L&D Manager,!If you bre usingd PowerPdints!dtekentations for your online training and want to
transitior tb An ohliné |datning lenvirdnitient, it can be a daluliting task to create suitable e-learning
cbhtent from sCratich. The good news is that it does not have to be this way. There are a few methods in
which ylou can leverage alrdady! ¢teated! PowerPoint trainlng modules and transition them smoothly into
highly apprddriate ¥nline training. There are a few basics, however, that will have to be worked out first.
Below we Have outlined a flew stéps td'take when!cohvérting existing PowerPoint presentations into
e-leédtning.

Bbav /B2 rv&rt BEaresRIBAY #$ elaa)Bihd)(

HE &t/ Digh>tevsiplan)*

B \
[oa] mll | I I I

e — THink about yowr leddiets’ trhining!"needs! ahd clhanging work environments. For
ihstancé, consider wHhdther the trdining is meant Yo onboard new employees, train
saled and Mtharketing teams, or even be used fold compliance. Be sure to take into
ac¢ount thellimitations of a virtual Ieldrner béfore tepurposing a PowerPoint for digital
ledrfiihg needs.

2R dietitipgatierr@revard) 1o r&iexiStvig et/

Belect the slides that most closely subport your Idarhers’ needs. Learners’ attention

sppah In lah onlihe session is quite limitedtThey Willl be able to effectively concentrate

forlan dverage &f akdout 30 seconds or less at altime. Results from research indicate

that mé&tchihy training tol adult attentioh span!dodd'improve learner reaction, learning
scoré, and retentton. This requires duthors tb catefully plan short and snappy content
by ¢htinking it, father!*haAnirhicking a 60-mifidte face-to-face session. Hence, it is
vital for train&rs to:

tI Pick thé right segmelits of kndwedge to meet the needs

tI Prekent thede bits in cohsumable bited in accordance with the principles of micrdl&arning

ZFThitk) BiSdlitHe ) falyerient

¥t is impobrtaht to incorporate appropriately pladed interactivity to break the monotony

of the course. By ¢Creating logitall breaks, you cah increase the level of learner

éhyapement. It canl also bé in idea to convért a few related slides into a video,

ihcorporaté hot llinks, or a¥ichor thd learning With questions before proceeding to the

hext block oflcburse content.

Page 11 + Making The Transition
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4. Unlearn your PowerPoint habits

<> / Hmed t6&hed yruroldibhabifs ofl&atrkidg Wit&POwePoint) THeS)Ry is to create courses
-"'-\/ @ wigh '&le right did86tiPsl)*elmentybandt+&lesign. The correct order for writing any
" © pYarning $)B8s&hdpubd BedasHollows:

t VEfine"y&ur learnd)ebjectives
t Porideldycb$Ee3hents
t Ordatd)dobbent bli@heg td)the $R)BEH) S and assessments

W&HEsd m&@)y 1&sbed@s)te 20%siden)duglity con¥ent création fol) e+ding may appear to be a tall
ondda."Ybu'may be Bd&Yying,)i$thete any)a)y way tpl dreate dyearning content to get your team
Statjed &if9® -learninh gonkeht crdaAord& Woly B&1%or thdré)iga siniplé and easy method to put your
conidnt teddh on 4 sttond)fodBhg)téoyreate T8b)&stit €-)FadhinGrhodliles from your existing slide deck.

By adloptiy a udér-Tigendly &ashiri)gx$o), Jike<taygehd?aDd$, yiddahdo)dur SMEs will be leveraging
& FxBlting bdntan)andidwedPaing 20 Urdate)high)doility anWe$gaging e-learning modules in no
time.

D% it stipie \the Fd)l@u$mefndds"in WH)XAD $ol cdnlu$y TA9$Feterdjdr to seamlessly convert your
Ekistingt PaiverPd)it donlerdt\Ink&dhteractive e-learning.



Chapter 5

Converting PowerPoint trainings
Into e-Learning

250 en2(aiorlbffe(l thtdé . diffe2bnt, waysSm VBRcH yao(I'SaRrZ Mo tBHy-Ardhsiien( ff<dm RowerPoint training
{o 2n.&2=p/0ing-eiforHehf!Withot8 2B loss 35 &2k So)(s(p creaddtt-#dntent. These methods,
oHjred. Bel 3w, et offcBreblF2o( fas kst fo tBe-dne Whidh (daqubeBiaddniladt*time. Each method,
howevit, BRas/a ufitBd sef ¢f2fere#d 1i$at, shout@eOcanSitle@eRaldpbidetour goals and desired
|&arngr (btdobes.

svgrgp xp mdhwwekvodggoulfgevofgeko@gkivedwo Mirmy/ )b

FasyQenr2(aibl’ 3P owe(Pdint (1824, 2aturstal(ewWsB@5 $Hui€iBy ephvatt four. FaverPoint presentation
into 2 3l JuBCtorial'e2iednrg dlrse.(Fhi®ophal (Gives Fredifed(ilt? $s H.Sewddsta-course from your
PowprPo(l2(thalis éast (6 Edit.

Nor ithis4res d @k the! othel’s, ¢utlined (bleldw: (2 (i d#ra i (6@’ addlifidrabelements to your
BortdrtiB-2ea2e . 02OnQaYileg O Barmibd 2(blirdd. Hatd2¥why vAb/etmadte it(efsy to use our intuitive
gtlftor(to. e+t eoufse (wRB(nterdgliva #£2mehtf GBEJ assessments.

To uqé thiglmEthddb s(BvoR stdB+a ndly CB(rdd vy 9eldctng Bdkte Bk jifpart. You can then choose
thePoyePoint v W@uld likeZgtuge, addt within"secPhds(itwiiHZ cb2yglied intfo an e-learning
Bourse: M. #h2did glenidnt Awil( 2t ploridd, Did-Stbrad iary QUNIBary3 ¢ uiize f6r future courses.
DBcEy R . i2B(actide Eldmehs, olbckr s@dshy shard Bre-cQirse 2dth,8abr learners and enjoy
reslis2B@kind. 2fatuies. 8 well.

BETA

Empty course Template PowerPoint import

uilt a new course from Use a template and replace
scratch the content with your own

~ Upload presentation

2 .
Start from scratch | { Choose template
e >
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All the relévant slides, onge ident#fied, can be easily imported into the authoring tool as separate
ilagdd. The ledidinglobjéctives can be placed¥t the start of the content. Hot spots with additional
inf&matiot can be added a$ a layerfoverlthe imagetof the imported slide to add even more
interactivity #® the image! Othér@ler@nts, such lagtquiz questions, can also be placed throughout the
courbé. The ordér of slides,\which are now céfisitieredl individual learning objects, can be changed as
re@uire® This melthod is wioBth the investmeht if§ou héive a little more time available.

Od=theZsl o S5le TV T (Essic STentifekSranmiZihe @ s—E

Mhis findl method, though it may t&ke B er, is the most recommended and effective way to convert
PowelPoints into e-learning! with Easygeneratdr. Use the content of the PowerPoint slides to copy and
plaste the text into the autBoring tool, then madlify it dccordingly. All other steps, such as adding

learnidi objedili®slassessmentsh ahd idteractive é@ments, can be incorporated as mentioned in the
previus méthbds. THk wilbtake mdre timeland &fort as th# copy, paste, and modify step will be
chbmpléiely mbnlal. The scdpe, however, to$é&structue yolr content and make it tailor-made to suit
youfremote learner and update the ¢bntent is worth the effort. It is a great trade-off to create a high
iBipactland scalable é-learning course.

As a¥L&D manadkr, it is #nportant to bé cognizant of the efforts involved in relation to the desired
résult when selecting any df thelal®ove options of ttansforming your existing PowerPoints into an
e-learing mddule. B$ sure'to avoid mefdly takifg thle slides and embedding them in Easygenerator
withét mak#hg thelodific&tions mientioned above. Otherwise, as opposed to creating a high
potential tr@ining module for e-learning, you will end up $rderutilizing the authoring tool that makes it
ebsy to add intéactive elements to keep your learners engaged.

Flyou are wotried atbout the design of your cburke, Easygenerator gives numerous p$inlples and

[$nplateg to help yobu getBtatted. Sinfoly sellett the exampite that suits your learning need best and

Make it your startihg point. You can &Jd your own contént from the PowerPoint into the pre-existing
sections, ch@ge thé duestions asdesired,'dndl share in just & few clicks. Now, your e-learning course
i ready to go, and nd one willleve8 know that it wiés oncd merely a few slides with bullet points.
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We all learn in similar ways whether information is presented to us in an online environment or
face-to-face. The principles of learning do not change just because the medium is different. All
learning theorists agree that active involvement with the course content trumps passive viewing. This
level of active involvement cannot be provided by PowerPoint in its unaltered form, especially in an

online or remote learning scenario.

YSiven the nature & modern workers, learner autonomy along with short and highly interactive content
with strong didactics are vital with any training conter. This combination will allow for quality online
learning and return thetbest results. Hence, PowerPoint trainers must seriously weigh their options to
create future@ontent. It is rf@commended to seek blended options (authoring tools that support smart
and smooth integration of PowerPoint into the e-l@rning courses without too much effort). This allows
for & gqick and seamless switch to an interactive and engaging e-learning environment, and further
paves the way for a more robust online strategy in the future.

Page 1S -+ Conclusion



